C oronary heart disease is America's number one killer. Stroke is the number three killer and leading cause of disability. One third of strokes occur in individuals younger than 65. Thus, stroke survivors are found in the working population. As many as 50 million Americans age 6 and older have high blood pressure, with one in five Americans (one in four adults) diagnosed with high blood pressure. Of these individuals 31.6% are not aware they have hypertension (American Heart Association, 2002) .
Cardiovascular disease (CVD) imposes one of the highest burdens on direct and indirect costs to employers. Employers sponsoring health care insurance plans have a vested interest in maintaining the cardiovascular wellness of their employees. Screenings in the workplace can identify individuals at risk for CVD. Worksite access-when an occupational health nurse is available on the premises to offer health promotion and education-is an excellent avenue to heighten awareness and educate the public.
It is the goal of Healthy People 2010 to improve cardiovascular health and quality of life through the prevention, detection, and treatment of risk factors; early identification and treatment of heart attacks and strokes; and prevention of recurrent cardiovascular events (U.S. Department of Health and Human Services, 2000).
The occupational health nurse can be instrumental in identifying and modifying risk factors, and formulating action plans for management incorporating implementation of primary, secondary, and tertiary prevention strategies. Health promotion and adult education are essential components of intervention. Occupational This issue of the Journal focuses on the pathophysiology, screening , and treatment of CVD. The goal of this special issue is to provide information related to a clinically oriented topic that offers concrete nursing interventions to address CVD in the worker population.
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In the article beginning on page 354, Zerwic defines stroke classification, pathophysiology, signs and symptoms, and management of the client experiencing a stroke. In addition, Zerwic describes how occupational health nurses can be actively involved in the development and implementation of an action plan for employees diagnosed with acute strokes at the worksite. She also illustrates how nurses may assist workers in modifying risk factors and facilitating reentry into the worksite after rehabilitation. provides an overview of the newly published Third Report of the National Chole sterol Education Program (NCEP) Expert Panel on Detection , Evaluation, and Treatment of High Blood Cholesterol in Adults (2001). The guidelines have the potential to significantly increase the number of American s treated for high cholesterol. Kuhar discusses risk assessment, therapeutic lifestyle changes, and drug therapy. She also includes strategies for nurses to implement these recommendations into practice.
Lastly, Guico-Pabia (pp. 365-372) shares Lucent Technologies' evaluation of a pilot cardiovascular health management program for employees. The authors provide consultation decision charts, and describe program elements and changes in the study population's prevalence of risk factors 6 months after program initiation.
Occupational health nurses can promote the prevention of illness and injury, encourage personal responsibility for one's own health, develop strategies for behavioral change, and move employees toward optimal health by helping them achieve balance in their lives. With the support of management , nurses must create a work environment that values healthy workers (Salazar, 2001) .
The mission and scope of occupational health services can be wide and varied among different companies and industries. However, the common denominator in the current corporate culture is the "bottom line ." Accountability for expenditures and outcome s must exist, and prudent decisions are critical. The occupational health nurse can analyze and prioritize employee risk factors and health issues to achieve the greatest return on investment through implementation of prevention efforts and collaboration with health plans.
